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NOV  8  1978 
As  a  Charter  Member  of  the  Rocky  Mountain  Development  Council  Board  of  Directors  a$p 

having  been  on  one  of  the  first  boards  of  directors  for  rocky  mountain  development  coung^ ..' ,. 

i  have  supported  the  concept  of  community  action  from  its  beginning.  although  community 

Action  Agencies  are  basically  federally  funded  through  the  State  of  Montana,  the  agencies 

are  governed  by  local  people  comprising  their  individual  boards  of  directors.  these  boards, 

with  input  from  the  area  residents,  set  personnel  policies,  decide  on  work  plans,  and  determine 

the  best  paths  to  follow  -  making  them  local  agencies  controlled  by  the  local  residents. 

in  the  past  few  years,  community  action  agencies  in  montana  have  expanded  in  many  ways. 
They  are  now  in  all  56  counties  of  the  State.  Federal  and  state  funding  has  almost  tripled 
in  the  past  five  years  and  new  programs  have  been  added  in  the  areas  of  energy,  youth, 
senior  opportunities  and  nutrition. 

i  am  proud  of  the  fact  that  i  have  been  able  to  take  an  active  part  in  community  action  and 
have  every  intention  of  continuing  support  in  the  future. 


X 


THOMAS  L.  JUDGE 
Governor 
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THE  HUMAN  RESOURCES  DIVISION 


The  Human  Resources  Division  was  established  under 
the  Economic  Opportunity  Act  (EOA)  of  1964,  signed  by 
President  Lyndon  Johnson,  and  is  authorized  under  state 
statute,  R.C.M.  71-1601  through  71-1604,  inclusive.  The 
initial  purpose  of  the  Human  Resources  Division  was  to 
provide  training  and  technical  assistance  to  further  the 
goals  of  the  EOA.  At  this  time,  the  functions  of  the 
agency  have  expanded  in  many  ways  --  most  importantly,  in 
its  funding  and  monitoring  of  the  state's  Human  Resource 
Development  Councils. 

The  Human  Resource  Development  Councils  (HRDCs),  for- 
merly entitled  Community  Action  Agencies,  are  private, 
non-profit  organizations  governed  by  Boards  of  Directors 
which  represent,  in  equal  parts,  public  officials,  civic 
groups,  and  low-income  people.  They  exist  to  stimulate  a 
better  focusing  of  all  available  state,  private  and  fed- 
eral resources  upon  the  goal  of  enabling  low-income  fami- 
lies and  individuals  to  attain  the  skills,  knowledge,  and 
motivations  to  become  self-sufficient. 

At  the  outset,  Community  Action  Agencies  in  Montana 
generally  took  one  of  two  extreme  courses  of  action: 
either  they  took  an  active,  adversary  role  on  behalf  of 
the  poor  and  neglected  to  deliver  services,  consequent- 
ly antagonizing  local  officials,  or  they  took  the  ap- 
proach of  strictly  a  "provider  agency,"  pursuing  categor- 
ical programs  whether  or  not  these  programs  addressed  the 


needs  identified  by  the  poor.  Therefore,  people  began 
to  feel  that  these  agencies  were  not  able  to  move  sig- 
nificant numbers  of  people  out  of  poverty  permanently 
and  therefore  funding  was  withdrawn  or  cut.  It  was 
because  of  this  that  these  agencies  came  under  the 
guidance  of  the  Department  of  Community  Affairs.  In 
so  doing,  the  local  agencies  were  able  to  expand  their 
geographical  jurisdictions  to  coincide  with  the  Govern- 
or's planning  districts.  Now  each  local  agency  must  go 
through  a  continuous  planning  and  evaluation  process, 
to  be  written  and  submitted  to  the  Human  Resources  Di- 
vision. All  plans  are  combined  to  make  up  a  cogent 
state  plan. 

The  Human  Resources  Division  has  seven  major  func- 
tions, as  follows:  (1)  mobilization  and  disbursement  of 
federal,  state,  and  local  resources  to  promote  local  or 
statewide  anti -poverty  efforts;  (2)  standardization, 
implementation,  and  evaluation  of  the  HRDCs  planning 
processes;  (3)  provides  training  and  technical  assist- 
ance to  the  HRDCs  and  other  low-income  groups;  (4)  acts 
as  the  special  advocate  for  the  poor  in  state  govern- 
ment; (5)  develops  volunteerism  to  assist  in  Human 
Resource  projects;  (6)  acts  as  advisor  to,  and  at  his 
request  as  representative  for  the  Governor  on  matters 
relating  to  poverty  and  poverty  programs;  (7)  designs 
and  operates  innovative  research  and  demonstrative 
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anti -poverty  projects. 

Within  the  division,  functions  are  handled  by  speci- 
fic offices,  or  bureaus.  The  Administrator  provides  di- 
rection and  supervision  to  the  various  bureaus,  advises 
the  Governor,  Legislature,  and  state  and  federal  agencies 
on  anti -poverty  matters,  and  serves  as  the  principal  mo- 
bilizer  of  federal  funds.  The  Deputy  Administrator, 
along  with  general  assistance  duties,  is  responsible  for 
monitoring  management  and  compliance  of  delegate  agency 
contracts.  The  Program  Development  Officer  establishes 
and  refines  the  Human  Resources  Planning  Process,  and 
provides  technical  assistance.  The  Program  Implementa- 
tion Bureau  implements  new  programs,  including  negotia- 
tion of  contracts.  The  Volunteer  Bureau  attempts  to 
increase  the  concept  of  volunteer ism  throughout  the 
state.  It  acts  as  a  clearinghouse  and  coordinator  for 
state  volunteer  programs.  The  Community  Action  Bureau 
maintains  the  division's  relationships  with  the  HRDCs 
and  arranges  for  ongoing  technical  assistance  and  train- 
ing. The  Poverty  Council,  a  separate  structure  attached 
to  the  division  for  administrative  and  support  function, 
reviews  applications  for  funding  that  affect  the  poor. 


This  body,  comprised  of  representatives  of  the  state's 
poor,  also  reviews  the  duties  and  functions  of  various 
state  agencies  to  determine  how  their  operation  affects 
the  poor. 

The  Human  Resources  Division,  then,  is  just  what 
its  name  implies:  an  agency  which  seeks  out  the  poten- 
tial in  people  and  attempts  to  maximize  it  through 
programs,  carried  out  locally,  which  assist  in  bringing 
disadvantaged  citizens  out  of  the  prison  of  their  li- 
mitations and  into  the  sunlight  of  worthwhile,  product- 
ive living. 


HUMAN  RESOURCES  DIVISION 


BUDGET 


($488,705) 


Equipment 
($900) 
.17% 


Utilities  (Telephone) 
($12,000) 
2.46% 


Rent 
($5,000 
1.02% 


Aeronautical  Transportation 

($9,926) 

2  03% 

Consumable  SupplilT 

($6,000) 

1.23% 


Contracted  Services 
($15,000] 

3.07% 


HUMAN  RESOURCES  DIVISION 
($371,586 


CENTRALIZED  SERVICES  DIVISION 
($117,119) 


Communication  & 
Transportation 
($9,926) 
2.67SS 

_  Rent 
($5,000) 
1.35* 


Supplies 
r($6,000) 
1.615! 

Equipment 
(S900) 

I  .  24% 


STATE  AGENCY  ASSISTANCE 


Financial  assistance  is  provided  to  the  State  Human 
Resources  Division  by  the  Community  Services  Administra- 
tion, which  enables  the  agency  to  promulgate  a  variety  of 
programs  designed  to  minimize  disadvantages  among  low- 
income  persons.  These  funds  are  used  as  follows: 

(1)  To  provide  advocacy  for  the  poor  in  state  govern- 
ment. This  includes  supporting  and  coordinating  the  acti- 
vities of  the  Governor's  Poverty  Council;  the  preparation 
of  special  reports  on  problems  and  causes  of  poverty,  when 
required,  and  suggestions  for  solutions;  the  provision  of 
information  and  assistance  to  the  Legislature  so  that  leg- 
islation will  be  enacted  and  amended  for  the  benefit  of 
the  poor;  working  for  representation  of  the  poor  on  state 
committees  which  develop  programs  affecting  low-income 
citizens. 

(2)  To  provide  assistance  in  coordination  of  state 
activities  related  to  the  elimination  and  reduction  of 
poverty  in  Montana.  This  includes  the  provision  of  jobs 
and  related  services  to  the  poor;  mobilization  of  funds 


for  these  projects;  dispensing  information  on  volunteer 
programs  and  opportunities;  offering  technical  assist- 
ance to  communities  and  local  Human  Resource  Development 
Councils  in  developing  and  carrying  out  low-income  re- 
lated programs;  identification  and  prioritization  of 
problems  of  the  poor  for  work  with  local  boards  to  de- 
velop strategies  and  programs  to  attack  these  problems. 

(3)  To  provide  advice  and  assistance  to  the  Com- 
munity Services  Administration  and  other  federal  agencies 
in  identifying  problems  posed  by  nationwide  legal  or  ad- 
ministrative requirements  that  operate  to  impede  state 
level  coordination  or  poverty-related  programs.  This 
includes  advice  on  procedures  and  programs  which  will 
promote  state  agency  participation  in  carrying  out  the 
aims  and  objectives  of  the  Community  Services  Adminis- 
tration Act. 

State  Agency  Assistance  thus  provides  the  financial 
lifeblood  for  many  of  the  Human  Resources  Division's 
activities. 
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HUMAN  RESOURCES  DIVISION 
(^$8,420,768) 


Contracted 
to 
Delegate  Agencies 
($7,932,063) 

95% 
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FUNDING  SOURCES 
($8,420,768) 


ACTION 
$36,500) 

.4 


State  of  Montana 

($169,027 

o 


Federal  Energy 

Administration 

($300,400 

3.6% 


HUMAN   RESOURCES   DIVISION   PROGRAMS 


£$8,420,768) 


Action 
($36,500) 
At 

Community  Food  and 
Nutrition 
($67,500) 

.8% 

Senior  Citizen 
($85,640) 

V/o 


State  Agency 
Assistance 
($181,027) 
2.1% 
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LOCAL  INITIATIVE 


Financial  assistance  is  provided  to  community  action 
agencies  (HRDCs)  by  the  Community  Services  Administration 
for  the  planning,  conduct,  administration  and  evaluation 
of  community  action  programs  and  components.  The  basic 
purpose  of  the  money  provided  by  the  C.S.A.  act  is  "to 
stimulate  a  better  focusing  of  all  available  local,  state, 
private,  and  Federal  resources  upon  the  goal  of  enabling 
low-income  families,  and  low-income  individuals  at  all 
ages  in  rural  and  urban  areas,  to  attain  the  skills, 
knowledge,  and  motivations  and  secure  the  opportunities 
needed  for  them  to  become  self-sufficient." 

Thus  HRDCs  have  primarily  a  catalytic  mission:  to  make 
the  entire  community  more  responsive  to  the  needs  and  in- 
terests of  the  poor  by  mobilizing  resources  and  bringing 
about  greater  institutional  sensitivity.  HRDCs  make  ex- 
tensive use  of  advocacy  as  a  tool  to  accomplish  this  goal. 
They  work  with  and  for  poor  people  to  find  ways  to  make 
them  self-sufficient. 

Some  of  the  activities  provided  by  HRDCs  to  partici- 
pants including  the  elderly  poor  include  activities  that 
are  designed  to: 

1.  secure  and  retain  meaningful  employment; 

2.  attain  an  adequate  education; 

3.  make  better  use  of  available  income; 

4.  provide  and  maintain  adequate  housing  and  a  suitable 
living  environment; 


5.  undertake  family  planning,  consistent  with  personal 
and  family  goals,  and  moral  convictions; 

6.  obtain  emergency  assistance  through  loans  or  grants 
to  meet  immediate  and  urgent  individual  and  family  needs, 
including  the  need  for  health  services,  nutritious  food, 
housing,  and  employment-related  assistance; 

7.  remove  obstacles  and  solve  personal  and  family 
problems  which  block  the  achievement  of  self-sufficiency; 

8.  achieve  greater  participation  in  the  affairs  of 
the  community;  and 

9.  make  more  frequent  and  effective  use  of  other 
related  programs. 

Each  local  HRDC  has  a  Board  of  Directors  that  deter- 
mines which  strategies  and  programs  each  agency  will  adopt 
to  attack  the  problems  of  poverty  in  each  District.  Thus 
programs  may  differ  from  area  to  area  but  all  share  the 
same  basic  mission  -  to  help  low-income  people  become 
self-sufficient. 

Target  groups  under  this  grant  must  meet  C.S.A. 
poverty  guidelines. 


LOCAL  INITIATIVE 


($747,224) 


Northwest  Montana 

Resource  Council 

($20,000) 

2.68% 


District  IX  Human 
Resources  Developments- 
Council 

($44,000) 
5.89% 


Central  Montana  District 
($20,000) 
2.68% 


District  IV  Human 
Resources  Development 
Council 

($44,000) 
5.89% 


COMMUNITY  SERVICES  ADMINISTRATION  WEATHERIZATION  PROGRAM 


A  program  designed  to  enable  low-income  individuals 
and  families,  including  the  elderly  and  the  near  poor,  to 
participate  in  energy  conservation  programs  designed  to 
lessen  the  impact  of  the  high  cost  of  energy  on  such  in- 
dividuals and  families  and  to  reduce  individual  and 
family  energy  consumption.  The  Program  provides  finan- 
cial and  other  assistance  for  activities,  including,  but 
not  limited  to,  an  energy  conservation  and  education  pro- 
gram; weatherization  of  old  or  substandard  dwellings, 
improved  space  conditioning,  and  insulation;  alternative 
fuel  supplies,  special  fuel  voucher  or  stamp  programs; 
alternative  transportation  activities  designed  to  save 
fuel  and  assure  continued  access  to  training,  education, 
and  employment;  appropriate  outreach  efforts;  furnishing 
personnel  to  act  as  coordinators,  providing  technical 
assistance,  or  otherwise  representing  the  interests  of 
the  poor  in  efforts  relating  to  the  energy  crisis;  nu- 
trition, health,  and  other  supportive  services  in 
emergency  cases. 

Eligible  participants  include  individuals,  families, 
and  elderly  persons  who  are  poor  and  near  poor. 

With  the  rising  cost  of  fuel  in  recent  years,  it  has 
become  increasingly  difficult  for  persons  with  a  low  or 
a  fixed  income  to  heat  their  residences.  The  CSA 
Weatherization  Program  attempts  to  provide  a  solution  to 


this  problem  on  a  long-term  basis.  Although  emergency 
services  are  provided,  to  prevent  hardship  or  danger  to 
health  due  to  utility  shut-off  or  lack  of  fuel,  ultimate 
efforts  are  directed  to  a  continuing  effect  on  the  indi- 
vidual's ability  to  conserve  energy  and  pay  fuel  bills. 

The  Weatherization  Program  assists  not  only  home 
owners,  but  renters  as  well.  Here  the  goal  is  to  assist 
low-income  tenants  and  to  avoid  enrichment  of  property 
owners.  If  at  all  possible,  resources  of  the  owner  must 
be  utilized  to  install  the  needed  energy  conserving  im- 
provements. 

An  important  component  of  this  program  is  to  help 
assure  that  the  poor  and  near  poor  will  participate  in 
the  decision-making  processes  that  will  determine  the 
pricing  structures  and  availability  of  energy  resources. 

The  Weatherization  Program  attempts  to  act  as  an 
advocate  for  the  poor  in  relation  to  energy  problems. 
It  seeks  an  end  to  "freezing  in  the  dark"  by  proposing 
new  ways  to  deal  with  old  problems.  Program  partici- 
pants will  find  that  Montana's  biting  winters  can  be 
toasty  warm,  seasons  to  be  anticipated  rather  than 
dreaded. 
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COMMUNITY  SERVICES  ADMINISTRATION  WEATHERIZATIGN 
($1,692,324) 


District  IV  HRDC 
($49  ,656) 
2.9% 


District  IX  HRD 
($62,477) 
2.3% 


COMMUNITY  SERVICES  ADMINISTRATION  WEATHERIZATION  HOUSES 


(2309) 


District  IV  HRDC 
(50) 
2.2% 


Central  Montana  District  Council 
(83 

3.6% 
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THE  COMMUNITY  FOOD  AND  NUTRITION  PROGRAM 


An  alternative  to  starvation  and  malnutrition  is 
provided  by  the  Community  Food  and  Nutrition  Program, 
funded  by  the  Community  Services  Administration.  The 
goal  of  this  program  is  to  reduce  the  incidence  of 
hunger  and  malnutrition  among  the  poor  and  to  improve 
their  nutritional  status.  The  activities  are  basic- 
ally on  an  emergency  basis,  as  other  programs  are  in 
effect  which  provide  long-term  nutritional  assistance. 
The  ultimate  objective  is  to  increase  the  availability 
of  food  to  participants,  while  simultaneously  re- 
medying poor  nutrition  among  them. 

Eligible  participants  include  individuals  and 
families  whose  income  falls  within  CSA  poverty  guide- 
lines and  those  persons  who  are  eligible  for  partici- 
pation in  a  Federally  funded  food  assistance  program. 
However,  since  this  is  an  emergency  program,  individu- 
als or  families  may  declare  themselves  to  be  in  need. 
This  allows  for  immediate  assistance.  If  continued 
aid  proves  to  be  required,  evaluation  will  be  made  of 
income  and  personal  resources. 

Various  projects  are  funded  under  this  program,  in 
addition  to  the  crisis  relief  aspects.  For  example, 
agencies  may  analyze  facets  of  existing  Federal  Food 
and  Nutrition  programs  and  develop  methods  to  improve 


participation  in  and  accessibility  to  these  programs. 
Self-help  projects,  which  foster  self-sufficiency  to 
low-income  persons,  may  organize  buying  clubs,  com- 
munity gardens,  food  raising  co-ops,  community  can- 
neries, and  other  organizations  to  assist  in  providing 
solutions  to  the  problems  of  hunger  and  malnutrition. 
Activities  which  supplement  existing  feeding  projects 
may  be  undertaken,  such  as  transportation  to  feeding 
sites,  distribution  of  surplus  commodities,  and  other 
projects.  Educational  programs  and  legal  assistance 
may  also  be  funded  under  this  grant. 

The  effective  operation  of  the  Community  Food  and 
Nutrition  Program  will  result  in  not  only  the  relief 
of  hunger  and  malnutrition  on  an  immediate  basis,  but 
also  will  point  the  way  to  continuing  nourishment. 
The  program  is  but  a  guidepost,  a  stopping  point  on 
the  way  to  the  final,  ultimate  destination:  adequate 
nutrition  for  all . 
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COMMUNITY  FOOD  AND  NUTRITION  PROGRAM 
($67,500") 
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SUMMER  YOUTH  RECREATION  PROGRAM 


The  Summer  Youth  Recreation  Program  is  designed  to 
provide  recreational  opportunities  for  low-income  child- 
ren between  the  ages  of  8  and  13  during  the  summer 
months. 

Participation  is  limited  to  economically  disadvan- 
taged youths  too  young  to  obtain  employment.  Funds  for 
the  Program  are  provided  by  the  Community  Services  Ad- 
ministration. 

There  are  two  types  of  aspects  involved  in  the  SYRP. 
Recreation  support  programs  provide  recreational  oppor- 
tunities such  as  playground  activities,  organized  sports 
and  games,  arts  and  crafts,  informational  tours,  cul- 
tural field  trips,  instruction  in  the  creative  arts  and 
special  events.  The  second  aspect  is  transportation 
support.  This  offers  transportation  services  to  the 
varied  cultural,  recreational,  or  educational  activities 
mentioned  above. 

The  Summer  Youth  Recreation  Program  is  often  co- 
ordinated with  other  manpower  and  social  service  pro- 
grams, especially  the  Summer  Program  for  Economically 


Disadvantaged  Youth  (SPEDY).  For  example,  a  participant 
in  the  SPEDY  Program  may  be  given  a  job  supervising  the 
activities  of  the  children  involved  in  the  Recreation 
Program.  Available  transportation  may  be  pooled  between 
the  programs,  affording  supplementary  transportation 
support  activities. 

The  effective  operation  of  this  program  will  enable 
many  children  to  participate  in  activities  which  ordi- 
narily would  be  denied  them.  Summer  will  become  a  time 
of  enrichment  instead  of  waste;  learning  as  opposed  to 
boredom;  companionship  replacing  loneliness.  For  the 
participants  in  this  program,  summer  will  gain  a 
special,  invaluable  meaning. 
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SUMMER  YOUTH 


RECREATION  PROGRAM 
($27,880) 


Fort  Peck 

($1,589) 

5.7% 


District  IX  HRDC 
($2,007 
7.2% 


Rocky  Mountain 

Development  Council 

($1,450) 

5.2% 


Action  for  Eastern 

Montana 

($2,286) 

8.2% 


District  IV  HRDC 

($1,367) 

4.9% 


Central  Montana 

District  Council 

($1,171) 

4.1% 
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HOUSE  BILL  NO.  701 


House  Bill  No.  701  was  introduced  and  passed  dur- 
ing the  1977  Montana  legislative  session,  and  signed 
by  Governor  Judge  in  May  1977.  This  bill,  which  went 
into  effect  on  July  1,  1977,  is  entitled:  "AN  ACT  TO 
EXPAND  THE  EXISTING  WEATHERIZATION  PROGRAM  ADMINISTERED 
BY  THE  DEPARTMENT  OF  COMMUNITY  AFFAIRS."  A  close  exam- 
ination of  the  provisions  of  the  bill  will  show  just 
how  it  does  so. 

First  of  all,  $300,000  from  the  interest  earnings 
generated  by  the  coal  tax  trust  fund  has  been  appro- 
priated to  the  Department  of  Community  Affairs  for  the 
purpose  of  expanding  the  state's  weatherization  pro- 
gram. This  appropriation  is  in  effect  for  the  two- 
year  period  which  ends  June  30,  1979. 

Secondly,  the  act  provides  for  the  consolidation  of 
weatherization  moneys  from  various  sources  (i.e.,  the 
Federal  Energy  Administration,  Community  Services  Ad- 
ministration, etc.).  These  funds  will  be  coordinated 
and  disbursed  to  the  local  areas  (Human  Resources 


Development  Councils)  by  the  Department  of  Community 
Affairs. 

Next,  the  act  provides  that  not  more  than  5%  of 
the  total  weatherization  moneys  may  be  used  for  admin- 
istration of  the  program. 

House  Bill  No.  701  not  only  appropriated  additional 
funds  for  this  worthwhile  program  of  insulation  and 
conservation,  but  also  provided  a  clarification  and 
delineation  of  authority.  The  act  eliminated  the  "too 
many  cooks  spoil  the  broth"  syndrome  which  can  tend  to 
bog  down  even  the  noblest  of  programs,  by  assigning  to 
the  Department  of  Community  Affairs  the  responsibility 
for  weatherization  programs  in  the  state  of  Montana, 
regardless  of  their  funding  sources. 
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H.3.    7C1 
($150,000) 


District  IV  HRDC 
($5,70C] 


er.tral  tfontsna  District 

Cou-ci^ 
$4,275) 
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HOUSE  BILL  NO.  701  HOUSES 


315 


Rocky  Mountain  Development 
Council 
(14)  - 

4.4% 


Central  Montana  District 
Council 
(9) 
2.9% 
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FEA  WEATHERIZATION  PROGRAM 


Starve  or  freeze:  this  is  the  unhappy  choice  faced 
by  many  low-income  people  in  today's  world  of  sky- 
rocketing fuel  bills.  The  Federal  Energy  Administra- 
tion Weatherization  Program  attempts  to  remove  the 
necessity  of  such  a  choice  by  offering  services  de- 
signed to  assist  in  achieving  a  healthful  dwelling 
environment  and  maximum  practicable  energy  conserva- 
tion in  the  residences  of  low-income  persons,  parti- 
cularly those  who  are  elderly  and/or  handicapped. 

Eligible  participants  include  those  whose  incomes 
are  at  or  below  the  poverty  level. 

The  FEA  program  is  concerned  strictly  with  the 
weatherization  of  homes.  There  are  no  emergency 
services  provided. 

Funding  covers  weatherization  materials,  tools  and 
equipment.  It  also  covers  transportation  of  such 
materials,  tools  and  equipment,  and  work  crews  to  work 
and  storage  sites.  This  funding  is  administered  by 
the  local  Human  Resources  Development  Councils. 


The  Weatherization  Program,  by  making  homes  more 
energy-efficient,  will  enable  low-income  persons  to 
avoid  the  choice  between  food  and  heat. 
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FEDERAL  ENERGY  ADMINISTRATION 
($300, AOO) 


Human  Resources  Division 
($15,020) 
5.00% 


District  IV  HRDC 

($11,958) 

3.98% 


Rocky  Mountain  Develop 
($14,720) 
4.902 


Central  Montana  District 
Council 

($9,193) 
3.  C6't> 
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FEDERAL  ENERGY 
ADMINISTRATION 
HOUSES 
(717) 


Rocky  Mountain 
Development  Council 
(39)      5.4% 


Central  Montana  District 
Council 
(20)     2.8% 
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RESIDENTIAL  SKILLS  PROGRAM 


A  unique  program  of  job  training  and  placement  is  of- 
fered to  migrant  and/or  seasonal  farmworkers  through  the 
Residential  Skills  Program  at  the  Family  Training  Center 
in  Glasgow,  Montana.  The  concept  behind  this  project 
requires  that  a  comprehensive  family  education  approach 
be  included  in  the  training  of  any  individual.  This  rea- 
soning is  based  on  the  realization  that  if  a  disadvantaged 
person  gains  learning  and  successes  through  an  educational 
program,  but  then  returns  to  an  unchanged,  unsatisfactory 
family/interpersonal  environment,  he  is  apt  to  begin  fail- 
ing both  personally  and  professionally.  The  Family  Train- 
ing Center  hopes  to  improve  all  situations  which  prevent 
the  worker  from  obtaining,  and  retaining,  worthwhile  em- 
ployment. 

The  main  facets  of  this  program  include  formulating 
employability  development  plans  for  farmworkers,  providing 
them  with  academic,  vocational,  and  job  training,  and 
placing  them  in  jobs. 

During  the  family's  first  week  at  the  Center,  orienta- 
tion and  testing  take  place.  Arrangements  are  made  for 
housing,  medical  care,  child  care,  and  counseling.  A  sti- 
pend is  provided,  out  of  which  each  participant  must  learn 


in  a  totally  different  vocational  area. 

The  second  part  of  the  program  begins  with  the  Family 
Core  Curriculum.  The  main  objective  of  this  area  is  to 
enable  students  to  identify  and  remedy  problem  situations 
relating  to  health,  finances,  interpersonal  relationships, 
and  the  management  of  home  and  personal  resources. 

Occupational  Preparation  comes  next,  defined  as  the 
mastery  of  those  essential  techniques  and  skills  necessary 
for  entry  level  positions.  Migrant  and  seasonal  farmwork- 
ers generally  have  severe  educational  handicaps,  and  an 
intensive  curriculum  in  math  and  communication  skills  is 
provided  .  The  time  spent  in  this  area  is  determined  by 
the  person's  present  abilities  and  his  educational  re- 
quirements for  career  preparation.  A  program  to  gain  a 
high  school  equivalency  diploma  is  also  offered,  as  well 
as  specific  job  training. 

The  third  function  is  job  placement  by  the  Center, 
along  with  providing  training  in  interview  techniques. 

Follow-up  services  are  provided  for  a  six-month 
period  after  the  initial  job  placement.  This  involves 
counseling  services  and  general  communications  with  the 
participant  to  ensure  that  the  placement  will  be  perma- 


to  budget  the  money  needed  for  various  services.  The  tests   nent,  and  that  no  changes  in  training  are  needed. 


provide  information  on  the  participant's  job  interests  and 
educational  skills,  so  that  the  type  of  training  to  be  pro- 
vided may  be  adequately  determined.  The  kind  of  training 
offered  will  depend  upon  the  career  choice.  This  may  be  a 
skilled  job  in  the  agricultural  field,  or  may  be  a  position 


The  Residential  Skills  Program  offers  underpaid,  un- 
dereducated  migrant  and  seasonal  farmworkers  a  compre- 
hensive educational  experience.  It  enables  them  to  enter 
a  steady,  lucrative  and  meaningful  position,  while  en- 
hancing the  functional  ism  of  their  private  lives. 
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RESIDENTIAL  SKILLS 
(675,497) 


1-.5X 

1.7% 

Northwest  Montana 

Resource  Council 
($8,309) 


1.22 


Butte 
ver  Bow 

Poverty 
unci! 
$9,783) 
1.5% 
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THE  MIGRANT  AND  SEASONAL  FARMWORKER  PROGRAM 


The  Migrant  and  Seasonal  Farmworker  Program  is  admin- 
istered by  the  Human  Resources  Division,  Department  of 
Community  Affairs,  with  funds  from  a  U.S.  Department  of 
Labor  Grant.  The  purpose  of  this  program  is  to  get  mi- 
grant and  seasonal  farmworkers  out  of  the  migrant  stream 
and  into  permanent,  unsubsidized  employment. 

A  migrant  farmworker  is  a  person  who  travels  in  his 
work  and  is  unable  to  go  home  each  day.  A  seasonal 
farmworker  is  employed  only  during  a  certain  season. 
These  people  either  live  in  the  county  in  which  they 
work,  have  moved  permanently  to  another  county  for  work 
there,  or  work  in  another  state  but  are  able  to  return 
home  each  day. 

Eligible  participants  for  this  program  must  meet  the 
current  poverty  guidelines.  They  also  must  be  either 
out  of  work  or  in  a  job  that  pays  too  little  to  live  on 
and  unable  to  acquire  a  better  position. 

While  there  are  some  direct  placements  of  farmworkers 
into  full-time,  non-seasonal  jobs,  most  must  be  trained. 
Participants  receive  minimum  wage  payments  while  they  are 
in  training  for  up  to  36  hours  per  week.  The  educational 
phase  of  this  program  may  take  the  form  of  adult  basic 
education,  vocational-technical  training,  work  experi- 
ence, on  the  job  training,  or  other  instructional  pro- 
grams. 

Supportive  services  are  also  provided  for  those  who 


cannot  get  aid  from  other  social  service  agencies.  For 
example,  health,  medical  and  nutritional  services  are 
offered.  Residential  assistance  helps  the  farmworker 
to  get  temporary  housing  and  relocation  assistance  aids 
the  person  in  moving  to  a  new  home  in  order  to  enter  a 
training  program  or  a  job.  Transportation  may  be  pro- 
vided to  the  job  or  training  site,  and  there  is  also 
emergency  assistance  available. 

These  supportive  services  are  provided  even  to  those 
farmworkers  who  do  not  wish  the  training  or  placement 
activities.  However,  the  main  goal  of  the  program  is 
the  full -time,  non-seasonal  employment  of  its  partici- 
pants. 

Applicants  for  this  program  are  screened  and  some  of 
those  who  are  felt  to  have  a  good  chance  for  success 
outside  the  migrant  stream  are  placed  in  the  Family 
Training  Center  in  Glasgow,  Montana,  under  a  separate 
Economic  Stimulus  Grant. 

The  Migrant  and  Seasonal  Farmworker  Program  offers 
people  who  have  never  known  the  stability  of  a  permanent 
job  and  a  steady  income  the  opportunity  to  become  finan- 
cially secure,  and  gives  transients,  the  victims  of  cir- 
cumstance, a  chance  to  come  home  at  last. 
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MIGRANT  SEASONAL/FARMWORKERS 


PROGRAM 
($567,779) 


Unallocated 

($19,236) 

3.4% 


Human  Resources 
Division 
:  $34  MU 


Action  for  Eastern 
Montana 
($37,254) 
6.6% 


Silver  Bow  Anti-Poverty  Council 

($37,394) 

6.6% 


District  XI  HRDC 

($44,418) 

7.8% 


Northwest  Montana 

Resource  Council 

($33,707) 

5.9% 


District  IX  HRDC 

($45,335 

8.% 


Rocky  Mountain 

Development  Council 

($36,909 

6.5% 


District  IV  HRDC 

($37,843) 

6.7% 


Opportunities  Inc. 
($47,138) 
8.3% 


Central  Montana 
District  Council 
-  ($41,082) 
7.2% 
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MIGRANT  CLIENTS 


District  XI 
120 


Butte-Silver  Bow  Anti-Poverty 
Council 
110 

HRDC        7.3% 


Action  for  Eastern 
Montana 
100 
6.8% 


District  IV 

no 

7.3% 


Northwest  Montana 
Resource  Council 

90 

6.% 


District  IX 
120 
8.% 


Opportunities  Inc. 
135 


Rocky  Mountain 

Development  Council 

110 

7.3% 


HRDC 


Central  Montana 
District  Council 
110 
7.3% 


INSTITUTIONAL  YOUTH  WORK  EXPERIENCE  PROGRAM 


The  Governor's  Employment  and  Training  Council  con- 
tracts with  the  Human  Resources  Division  of  the  Depart- 
ment of  Community  Affairs  to  provide  employment  for 
economically  disadvantaged  youths,  who  are  institution- 
alized or  in  the  care  of  the  Department  of  Institutions 
aftercare  counselors,  in  order  that  they  may  learn  a 
marketable  skill . 

Eligible  participants  for  this  program  must  be 
economically  disadvantaged,  between  14  and  17  years  of 
age  or  between  18  and  21  years  of  age  if  they  have  not 
completed  high  school  and/or  if  they  are  trying  to  get 
back  into  high  school,  and/or  graduating  high  school 
seniors  (during  the  summer  months). 

During  the  school  year,  it  is  approximated  that 
participants  will  work  an  average  of  10  hours  per  week. 
This  program  also  operates  during  the  summer,  when  a 
40-hour  work  week  is  estimated. 

Work  sites  are  selected  to  ensure  that  participants 
learn  a  marketable  skill.  Job  counseling  (but  not 


counseling  pertaining  to  the  youth's  institutional  or 
aftercare  status)  will  be  provided  by  Human  Resources 
Development  Council  counselors. 

The  major  goal  of  this  program  is  to  provide  a  work 
experience  job  while  the  youth  is  at  the  institution, 
and  will  provide  a  job  for  the  youth  upon  his  or  her 
return  to  the  home  community  to  enroll  in  school. 
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INSTITUTIONAL  YOUTH 


($150,000) 


District  IV  HRDC 
($7875) 
5.3% 


Human  Resources 

Division 

($7515) 

5% 


District  XI  HRDC 
($10,502) 
7% 


District  IX  HRDC 
($5251) 
3.5% 
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INSTITUTIONAL  YOUTH  PROGRAM 
PARTICIPANTS 


/ 


District  XI  HRDC 

(16) 

11. U 


Northwest  Montana 
Resource  Council 

(32) 

22.2% 


Action  for  Eastern 
Montana 
(24) 
16.6% 


District  IV 
(12) 
8.4% 


HRDC 


District  IX  HRDC 
(8) 

5.6% 


Opportunities 
(16) 
11.1% 


District  VII  HRDC 
Mountain   \     (16) 

Council \     11.1% 
(20) 
13.9% 


Inc. 


/ 
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IN-SCHOOL  WORK  EXPERIENCE  PROGRAM 


The  Governor's  Employment  and  Training  Council  con- 
tracts with  the  Human  Resources  Division,  Department  of 
Community  Affairs  to  provide  an  In-School  Work  Experi- 
ence Program  for  economically  disadvantaged  youths.  The 
goal  of  the  program  is  to  enhance  the  future  employa- 
bility  of  youth  through  work  experience  in  jobs  which 
offer  experience  in  the  use  of  skills. 

Eligible  participants  for  this  program  must  be  eco- 
nomically disadvantaged  young  people  between  the  ages 
of  14  and  17.  Also  "qualified  are  those  individuals  be- 
tween 18  and  21  years  of  age  who  have  not  completed 
high  school  and/or  those  who  are  trying  to  get  back 
into  high  school.  College  students  or  other  individuals 
below  age  22  may  also  participate  in  the  capacity  of 
program  assistants  if  they  meet  the  income  requirements. 

Both  manpower  and  supportive  services  are  provided  to 
program  participants.  Manpower  services  are  those  which 
directly  relate  to  the  person's  interaction  with  a  job 


situation.  These  include  outreach/recruitment,  intake, 
orientation,  referral,  placement,  and  follow-up.  Sup- 
portive services  are  those  which  relate  directly  to 
the  person  involved,  and  which  assist  in  solving  prob- 
lems which  may  exist  concurrently  with  the  employment. 
These  services  include  health/medical,  legal  assist- 
ance, nutritional  aid,  relocation,  residential  support, 
child  support,  transportation,  and  emergency. 

It  is  hoped  that  this  program  will  allow  economic- 
ally disadvantaged  young  people  to  acquire  the  skills 
and  employment  experience  necessary  to  make  a  success- 
ful contribution  to  a  worthwhile  position  in  their 
later  years. 
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IN-SCHOOL  1977-78 
($650,000) 


Not  Allocated 
($12,220) 
1.88% 


Human  Resources  Division 
($32,565 
5.01% 


Fort  Peck 
($33,240) 


Montana 


District  IX  HRDC 
($45,560 
7.01% 


Rocky  Mountain  Development  Council 
($33,650) 

5.18% 


trict  IV  HRDC 
($25,429) 
3.91% 


Central  Montana  District 
Council 

($29,368) 
4.52% 


IN-SCHOOL  PARTICIPANTS 


796 


Central  Montana  District 
Council 
(30) 
3.8% 
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SUMMER  PROGRAM  FOR  ECONOMICALLY  DISADVANTAGED  YOUTH 


The  Governor's  Employment  and  Training  Council  con- 
tracts with  the  Department  of  Community  Affairs,  Human 
Resources  Division,  to  provide  a  summer  work  experience 
program  for  economically  disadvantaged  youth.  An  im- 
portant goal  of  this  program  is  for  the  youth  to  learn 
a  marketable  ski  1 1 . 

Eligible  participants  for  this  program  include  four 
categories  of  young  people,  all  of  whom  must  be  econo- 
mically disadvantaged:  a)  youths  aged  14  through  17; 
b)  individuals  aged  18  through  21  who  have  not  com- 
pleted high  school  or  are  trying  to  get  back  into  high 
school;  c)  graduating  high  school  seniors;  d)  college 
students  or  other  eligible  individuals  serving  in  the 
capacity  of  program  assistants.  However,  only  15%  of 
the  total  participants  may  come  from  the  final  category. 

One  major  objective  of  this  program  is  that  65%  of 
those  terminating  from  the  program  will  do  one  of  the 
following:  a)  return  to  school;  b)  enroll  in  post 
secondary  education;  c)  enlist  in  the  military;  d)  en- 
roll in  other  manpower  activities;  or  e)  enter  unsub- 
sidized  employment. 

The  program  operators  provide  manpower  and  support- 
ive services  to  all  program  participants.  In  addition, 
the  delegates  will  provide  for  work  sites  that  will 
enable  enrollees  to  learn  a  marketable  skill. 


During  the  outreach/assessment  phase  of  the  man- 
power services  offered,  participants  will  be  contacted 
by  program  operators  through  recruitment  methods  and  a 
determination  will  be  made  of  their  economic  and  social 
situation,  including  abilities  and  interests.  Parti- 
cipants will  then  receive  an  orientation  to  the  program, 
explaining  the  services  offered,  and  rights  and  respon- 
sibilities which  they  have.  Employers  are  also  given 
an  orientation,  which  includes  their  responsibilities 
and  those  of  their  prospective  employees.  Counseling 
of  participants  follows,  to  assess  their  needs  and 
abilities,  and  to  assist  in  solving  any  concurrent 
individual  problems.  Supportive  services  are  available 
to  help  with  these  problems. 

A  training  program  is  provided,  which  includes  in- 
formation on  job  hunting,  interviewing,  unions,  rights 
of  both  employers  and  employees,  consumer  education 
and  various  occupational  opportunities. 

Participants  in  the  Summer  Program  for  Economically 
Disadvantaged  Youth  enjoy  a  summer  which  is  both  finan- 
cially lucrative,  and  an  excellent  investment  in  their 
future  lives. 
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SUMMER  PROGRAM  FOR  ECONOMICALLY  DISADVANTAGED  YOUTH  1977 

$1,840,576 


AFL-CIO 
($18,706) 
1.01% 


Human  Resources 
Division 
($72,574 


Returned 
,GETC 
'($51,05  ) 

2.77% 


Central   Montana  Distrid 
Council 
($54,797) 
2.98% 


SUMMER  PROGRAM  FOR  ECONOMICALLY  DISADVANTAGED  YOUTH 
CLTENTS" 


(2548) 


District  IX  HRDC 
(184)     7.2% 


Rocky  Mountain  Development 
Council   (134)        5.3% 


Central  Montana  District 
Council 
(83)       3.3% 


THE  YOUTH  COMMUNITY  CONSERVATION  AND  IMPROVEMENTS  PROJECT  PROGRAM 


An  innovative  program  of  many  benefits  to  our  state 
and  its  citizens  is  the  Youth  Community  Conservation  and 
Improvement  Projects  Program.  Open  to  economically  dis- 
advantaged youth  between  the  ages  of  16  and  19  who  are 
presently  in  school  or  returning  to  school  and  experien- 
cing severe  difficulty  in  obtaining  employment,  this  pro- 
gram provides  work  experience  and  manpower  and  supportive 
services  to  the  participants.  The  work  experience  is 
gained  on  community  conservation  projects.  In  this  way, 
every  person  gains  through  this  program. 

The  Youth  Community  Conservation  and  Improvement  Pro- 
jects Program  (YCCIP)  is  careful  to  place  participants  in 
work  sites  that  provide:  (1)  work  experience  that  benefits 
the  enrollee  in  terms  of  work  habits  and  salable  skills; 
and  (2)  benefits  to  the  community. 

Program  participants  may  be  referred  to  career  aware- 
ness, the  Employment  Security  Division  for  adult  CETA  pro- 
grams, and,  in  the  case  of  high  school  graduates  or  drop- 
outs, to  the  Job  Service  for  the  development  of  an 


employability  development  plan.  Local  school  districts 
give  high  school  elective  credit,  whenever  possible, 
for  work  experience  and  career  awareness. 

This  unique  program  is  an  important  one,  because 
while  providing  the  quieter  benefits  of  increased  pro- 
ductivity and  learning  to  its  participant,  it  simul- 
taneously yields  community  improvements  for  all  the 
world  to  see  and  touch. 
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YOUTH  COMMUNITY  CONSERVATION  IMPROVEMENT  PROGRAM 
($422,625) 


District  IV  HRDC 
($8,345) 


Central  Montana 
District  Council 
($1,771) 
5% 
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YOUTH  COMMUNITY  CONSERVATION  IMPROVEMENT 

PROGRAM  PARTICIPANTS 

(2401 


Silver  Bow 
Anti-Poverty  Council 
(4) 
1.96% 


HRDC 


District  IX 
(21) 
8.8% 


Rocky  Mountain 
Development  Council 


Central  Montana 
District  Council 
(2) 


THE  YOUTH  EMPLOYMENT  AND  TRAINING  PROGRAM 


The  Youth  Employment  and  Training  Program  (YETP)  is 
designed  to  provide  well  supervised,  part-time  work  ex- 
perience in  public  or  private  nonprofit  agencies  and  on- 
the-job  training  with  private  employers,  to  economically 
disadvantaged  youth.  It  is  the  goal  of  this  program  to 
offer  these  young  people  a  chance  to  learn  specific  skills 
which  will  enhance  their  future  employability. 

Eligible  participants  in  this  program  are  economically 
disadvantaged  people  between  the  ages  of  14  and  21,  who 
are  presently  in  school  or  returning  to  school. 

Program  Participation  Agreements  are  drawn  up  for  each 
person  enrolled  in  this  program.  This  plan  must  include 
the  following:  1)  areas  of  interest/career  objectives; 
2)  services  to  be  provided  and  anticipated  dates  of  parti- 
cipation; 3)  student  responsibilities. 

Manpower  services  (related  to  the  job  situation,  in- 
cluding counseling)  and  supportive  services  (related  to 
the  participant's  immediate  personal  needs)  are  provided. 
Additionally,  many  participants  are  referred  to  career 


awareness  programs.  High  school  graduates  and  high 
school  dropouts  are  referred  to  the  state  Job  Service 
for  the  development  of  an  employability  plan.  Also, 
elective  high  school  credit  may  be  granted  for  compe- 
tencies gained  while  on  the  job  provided  by  this  pro- 
gram. 

The  Youth  Employment  and  Training  Program  repre- 
sents an  excellent  means  for  increasing  the  product- 
ivity of  Montana's  low-income  young  citizens.  It 
provides  a  ticket  to  upward  mobility  for  those  who 
have  been  down  far  too  long. 
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YOUTH  EMPLOYMENT  AND  TRAINING  PROGRAM 
$93,172 


Central  Montana 

District  Council 

($34,137) 

3.6% 
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YOUTH  EMPLOYMENT  TRAINING  PROGRAM 


District  IX  HRDC 
(140) 
7.9% 


Rocky  Mountain 

Development  Council 

(164) 

9.2% 


PARTICIPANTS 
07791 


Fort  Peck 
(100) 

5.6% 


Action  for  Eastern  Montana 
(135) 

7.6% 


District  IV  HRDC 
(65) 


3.7% 


Opportunities   Inc. 
(200) 
11.2% 


Central   Montana 
District  Council 
(62) 
3.5% 
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Opportunities,  Inc. 

Box  2532 

Great  Falls,   Mont.    59401 

761-0310 

Carl  Gladue,  Director 


District  IV  HRDC 

Box  1509 

Havre,  Montana  59501 

265-6744 

Don  Johnson,  Director 


Central  Montana  District  Council 

Box  302 

Roundup,  Montana  59072 

323-2547 

Jim  Schagunn,   Director 


Action  for  Eastern  Montana 

Hagenston  Building 

Gl endive,  Montana     59330 

365-3364 

Phillip  J.    Sullivan,  Director 


Northwest  Montana 
Resource  Council 
Box  1058 
Kal is  pell ,   Montan 

59901 
755-1567 
Larry  Dominick, 
Director 


District  XI   HRDC 

207  East  Main 

Missoula,  Montana     59801 

728-3710 

Bob  Noble,   Director 


Montana  Human  Resource  Development  Councils 


Butte-Silver  Bow  Anti -Poverty  Council 

Box  3486 

Butte,  Montana     59701 

Frank     Gary"  Gorsh,  Director 


Rocky  Mountain  Development  Council 
Box  721   -  Neighborhood  Center- 
Helena,  Montana     59601 
442-1552 
Gene  Leuwer,   Director 
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Di strict   IX  HRDC  District  VII   HRDC 

234  East  Main  2518  1st  Avenue  North 

Bozeman,  Montana     59715  Billings,  Montana     59101 

587-4486  248-7477 

Richard  Bel  Ion,   Director        Carl    Visser,   Director 


NAME: 


Action  for  Eastern  Montana 


ADDRESS:  Hagenston  Building 

Gl endive,  Montana  59330 


PHONE: 


365-3364 


DIRECTOR:  Phillip  J.  Sullivan 

DATE  OF  INCORPORATION:  March  31,  1969 

FUNDING:  $1,394,924 

COUNTIES:  Phillips 
Valley 
Daniels 
Roosevelt 
Sheridan 
Richland 
Dawson 
McCone 
Garfield 
Prairie 
Wibaux 
Fallon 
Carter 

Powder  River 
Custer 
Rosebud 
Treasure 
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ACTION  FOR  EASTERN  MONTANA 


ORIGINAL  FUNDING  SOURCE 


($1,394,924) 


Humanities 
($1001)  .1% 

Federal  Energy 
Administration — 
($36,828)   2.6% 


Old  West  Regional 

Commission 

($37,500)  2.7% 

State  Of  Montana. 
($29,822)   2.1% 


Health  Education 
Welfare 
($449,423) 
32.2% 


Community  Services 
Administration 
($344,368) 
24.7% 


Department  Of  Labor 
($495,982)  35.6% 
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ACTION  FOR  EASTERN  MONTANA 
BUDGET 
($265,876) 


Equipment 
($1500)   .6% 

Rent  &  Utilities 
($6450)   2.4%- 

Supplies 
($3836)   1.4% 
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NAME:  District  IV  Human  Resources  Development 

Council 

ADDRESS:     Box  1509 

Havre,  Montana     59501 

PHONE:  265-6744 

DIRECTOR:   Don  Johnson 

DATE  OF  INCORPORATION:     April    25,   1965 

FUNDING:      $480,888 

COUNTIES:   Blaine 
Hill 
Liberty 


L I    BERTY 


Chester 


<L^ 


HILL 


Havre 
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ORIGINAL  HAVRE  FUNDING  SOURCE 
($480,888) 


State  of  Montana 

($5,700) 

1.1%. 


Department 

of 

Natural  Resources 

($6,076) 

1.3% 

Federal  Energy 

Administration 

($11,958) 

2.5% 
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HAVRE  BUDGET 
($203,075) 


Equipment          yS 
($1,756)        / 
.9%         / 

Miscellaneous 
($4,766)  ^_ 
2.3% 

Utilities 

($4,129) 
2.0% 

1   Rent    »^^  ^v.   \N. 

/  ($7'715)  ^^"^^C^O^s 
/      3-9%         — \^\ 

mmuni cation 

1 

1 .9% 

Supplies 

($4,955)- 

2.4% 

i ■             

\         Travel          / 

Wage 
($137,273) 
67.6% 


($19,987) 
9.9% 


Fringe 

($18,535) 

9.1% 


NAME:    Opportunities,  Inc. 

ADDRESS:  Box  2532 

Great  Falls,  Montana  59401 

PHONE:    761-0310 

DIRECTOR:  Carl  Gladue 

DATE  OF  INCORPORATION:  April  30,  1965 

FUNDING:  $2,136,232 

COUNTIES:  Glacier 
Toole 
Pondera 
Chouteau 
Teton 
Cascade 


-51- 


OPPORTUNITIES,  INC 

ORIGINAL  FUNDING  SOURCE 

($2,136,232) 


HOUSING  AND  URBAN 
DEVELOPMENT 
($30,775) 
1.4% 


FEDERAL 

ENERGY 

ADMINISTRATION 

($45,120) 

2.1% 


OPPORTUNITIES,  INC. 
BUDGET 


($1,195,643) 


Rent  &  Utilities 
($24,608)    2.1% 


Equipment* 
($15,256)    1.2% 

Other 
($28,209)   2.4% 


*  Includes  rental  and 
repair 
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NAME: 


Central  Montana  District  Council 


ADDRESS:  Box  302 

Roundup,  Montana  59072 

PHONE:    323-2547 

DIRECTOR:  Jim  Schagunn 

DATE  OF  INCORPORATION:  Not  Incorporated 

FUNDING:  $325,809 

COUNTIES:  Judith  Basin 
Fergus 
Petroleum 
Musselshell 
Golden  Valley 
Wheatland 


PETROLEUM, 

Winnell 


\ 

1 


WHEAT    LAND 


1       "arli 

L 


GOLDEN 
VALLEY 


M     U        S       S      E      L 


Roundup 
\     S     H      E      L     I 


_r 
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CENTRAL  MONTANA  DISTRICT  COUNCIL 


FUNDING 


Health,    Education   &  Welfare. 
($13,376)  4.1% 


State   Of  Montana 
($4275)  1.4% 


Federal   Energy 
Administration 
($9193)  2.8% 


Community  Services 
Administration 


($110,518) 


33.9% 


Department  Of  Labor 
($188,447)  57.8% 
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CENTRAL  MONTANA  DISTRICT  COUNCIL 
BUDGET 


Other — 
($1181 

Equipment 
($879)         1.055 

Utilities 
($450)         .6% 


Communications 
($750)    .9% 


Contracted 
Services 
($2003)    2.5% 


NAME:     District  VII  Human  Resources 
Development  Council 

ADDRESS:  2518  First  Avenue  North 
Billings,  Montana  59101 

PHONE:    248-7477 

DIRECTOR:  Carl  Visser 

DATE  OF  INCORPORATION:  March  31,  1966 

FUNDING:  $1,263,531 


COUNTIES:  Yellowstone 
Big  Horn 
Carbon 
Stillwater 
Sweetgrass 
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DISTRICT  VII  FUNDING 
($1,263,531) 


State  Of  Montana 
($24,225)   1.9% 


Federal  Energy 
Administration 
($47,884)   3.9% 


City  Of  Billings 
($10,000)   .8% 


DISTRICT  7  HUMAN  RESOURCES  DEVELOPMENT  COUNCIL 
Budget 

($125,481) 


Equipment 
($2,400) 
1.91 


Util.  &  Main. 
($360) 
.29% 


Wages 

($70,669) 

56.32% 


Supplies 

($2,150 

1.71% 


NAME: 


Rocky  Mountain  Development  Council 


ADDRESS:  Box  721  -  Neighborhood  Center 
Helena,  Montana  59601 

PHONE:    442-1552 

DIRECTOR:  Gene  Leuwer 

DATE  OF  INCORPORATION:  June  29,  1965 

FUNDING:  $1,479,285 

COUNTIES:  Lewis  and  Clark 
Jefferson 
Broadwater 


Townsend 
O  Boulder     |BR0AD  WATER 


I 


JEFFERSON 
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ROCKY  MOUNTAIN 

FEDERAL  FUNDING 

($l,479,285j" 


Federal  Energy 

Administration 

($14,720) 

].% 
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NAME:     District  IX  Human  Resources 
Development  Council 

ADDRESS:  234  East  Main 

Bozeman,  Montana  59715 

PHONE:    587-4486 

DIRECTOR:  Richard  Bel  Ion 

DATE  OF  INCORPORATION:  May  13,  1975 

FUNDING:   $577,811 

COUNTIES:  Gallatin 
Park 
Meagher 
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DISTRICT  IX  HRDC 


ORIGINAL  FUNDING  SERVICES 


($577,811) 


Housing  S  Urban 
Development 
($9375)   1.6% 
State  Of  Montana 
($9975)    1.8% 
Federal  Energy 
Administration 
($20,247)  3.5% 
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1L 

DISTRICT  *X  HUMAN  RESOURCES 
DEVELOPMENT  COUNCIL 
BUDGET 
($575,343) 


Equipment 

($9,743) 

1.7% 


Other 

($14,995) 

2.6% 


Audit 
($6,000) 

1% 

Trave 1 

($6,836) 

1.2% 

Supplies 

($11,500) 

2% 


Rent  &  Utilities 

($9,830) 

1.7% 


NAME: 


Northwest  Montana  Resource  Council 


ADDRESS:  Box  1058 

Kali  spell,  Montana  59901 

PHONE:    755-1567 

DIRECTOR:  Larry  Dominick 

DATE  OF  INCORPORATION:  December  21,  1976 

FUNDING:  $798,386 

COUNTIES:  Lake 

Flathead 

Lincoln 

Sanders 
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Housing  and  Urban 
Development 
($3,750 


Department  of  Natural  Resources 

($14,253) 

1.8% 


NORTHWEST  MONTANA 

HUMAN  RESOURCES  COUNCIL 

FUNDING 

($798,386) 


State  of  Montana 
($15,675) 

2.% 


Federal  Energy  Administratior 

($31,301) 

3.9% 
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NORTHWEST  MONTANA 
HUMAN  RESOURCES  COUNCIL 
BUDGET 
($222,768) 


Supplies 

($10,046) 

4.5% 


Contracted  Servi 
($3,300) 
1.5% 


Fringe 
($17,235 
7.7% 


Miscellaneous 

($9,031) 

4.1% 
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NAME:     District  XI  Human  Resources 
Development  Council 

ADDRESS:  207  East  Main 

Missoula,  Montana  59801 

PHONE:    728-3710 

DIRECTOR:  Bob  Noble 

DATE  OF  INCORPORATION:  August  11,  1965 

FUNDING:  $1, 005,224 

COUNTIES:  Mineral 
Ravalli 
Missoula 


^v.^***^^. 


*v^ 
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DISTRICT  XI  HRDC  FUNDING 
($1,005,224) 


Federal  Energy 

Administration 

($31,301) 

3.1% 


Department  of  Labor 

($647,383) 

64.4% 
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DISTRICT  IX 
($152,320) 


Other 
($10,000)" 
6.6% 


Equipment 
($5,000)   3.3 

Utilities 
(2,500;  1.55 

Rent 

($3,600)  2.4% 


Communications 
($3,500)  2.3% 


Contracted  Services 
($7,500)  4.9% 


NAME 


Butte- Si  Tver  Bow  Anti-Poverty  Council 


ADDRESS:  Box  3486 

Butte,  Montana  59701 

PHONE:    792-7200 

DIRECTOR:  Frank  "Gary"  Gorsh 

DATE  OF  INCORPORATION:  August  16,  1965 

FUNDING:  $1,148,274 

COUNTIES:  Powell 
Granite 
Deer  Lodge 
Silver  Bow 
Beaverhead 
Madison 


"~\ 


GRANITE 


'^        PhihpsburgO 


P   0  W  E    L 


Oeer 
Lodg^, 


1 


f  Anocoftdtr  4 

/DEER  -etmt  \ 
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BUTTE  SILVER  BOW  ANTI-POVERTY  COUNCIL 
ORIGINAL  FUNDING  SOURCES 
$1,148,274 


USDA 
($18,600) 
1.6% 


State  of  Montana 
($18,525) 
1.62 

Federal  Energy 
Administration 
($36,828) 

3.2% 


-72- 


BUTTE  SILVER  BOW  ANTI-POVERTY  COUNCIL 


Contract   Services 

($6,000) 

1.2% 


BUDGET 
($495,307) 


Communication 
($2,988) 
•  6% 


Supplies 
($14,357) 
2.9% 


Equipment 
($406) 
1% 


Wages 
($345,132) 
69.6% 
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